
































COMPARATIVE STATEMENT ON THE ASSAM SHOPS AND ESTABLISHMENT (AMENDMENT) BILL, 2026 

SL 

NO 
SECTION PRESENT PROVISION PROPOSED PROVISION JUSTIFICATION 

1 
 

Short title 

This Act may be called the Assam 

Shops and Establishments Act, 2022. 

 

(1) This Act may be called the Assam Shops and Establishments 

(Amendment) Act, 2026. 

 

The Assam Shops and Establishments Act, 

2022 was primarily based on the provisions of 

the Model Shops and Establishments 

(Regulation of Employment and Conditions 

of Service) Act, 2016 

 

Subsequently, following the enactment and 

implementation of the Occupational Safety, 

Health and Working Conditions Code, 2020, 

it became necessary to bring the Assam Shops 

and Establishments Act, 2022 in conformity 

with the provisions of the said Code. 

Accordingly, the Assam Shops and 

Establishments (Amendment) Act, 2026 has 

been proposed to harmonize the state law with 

central labour reforms, ensuring consistency, 

reducing redundancy, and creating a coherent 

legal environment to upholds regulatory 

clarity and reinforces twin goals of protecting 

workers' welfare and fostering economic 

competitiveness within Assam’s rapidly 

evolving commercial landscape. 

 

And in view of the recommendations under 

Priority Area–7 (PA-7) relating to 

liberalization of licensing and promotion of 

ease of doing business, it has become 

necessary to amend the Assam Shops and 

Establishments Act, 2022. The proposed 

2 Definitions  “Chief Facilitator” and 

“Facilitator” is defined. 

 “Intermittent work” and 

“employee” not defined. 

 Definition of “Commercial 

establishment” present. 

 “Wage” is not defined as per 

code. 

 

 “Chief Facilitator” and “Facilitator” is renamed as “Chief 

Inspector cum Facilitator” and “Inspector cum Facilitator” 

respectively. 

 Definition of “employee” and “intermittent work” is added. 

 Commercial Establishment is covered in Establishment 

definition. 

 “Wage” definition is modified as per Code on Wages, 2020. 

 

3 Registration  Registration of establishments 

above 20 or more workers.  

 

 No provision for registration. 

 

4 Intimation by 

establishment 

having less 

the ten 

workers 

 Provision for intimation is 

only for establishment 

employing 20 or more 

workers 

 

 Provision for intimation is for establishment employing 10 or 

less than 10 workers 

 

5 Notice for 

closure of 

business 

 Employer must give 30 days 

prior written notice before 

closure.  

 For temporary closure 

exceeding seven days no prior 

notice is required 

 No provision for retrenchment 

compensation is prescribed 

 

 Employer must give 60 days prior written notice before closure. 

 For temporary closure exceeding seven days, the employer shall 

give 30 days’ prior notice stating the reasons for such closure. 

 Provision for retrenchment compensation is given. Employees 

with at least one year of service are entitled to notice and 

retrenchment compensation at the rate of 15 days’ average wages 

for each completed year, following the “last-in, first-out” 

principle applied in retrenchment.  

 



6 Issuance of 

appointment 

letter and 

Identity card 

to employee 

 Provision for Issuance of 

identity card to all employee. 

 

 Provision for Issuance of appointment letters and identity card to 

all employees. 

 

amendment is aimed at simplifying the 

registration process, reducing compliance 

burden on commercial establishments, and 

facilitating a business-friendly regulatory 

environment in the State. 

The proposed reforms are also intended to 

align the provisions of the Act with emerging 

concepts such as digital governance, self-

certification, deemed registration, and 

promotion of “24×7” economic activities, 

while ensuring adequate safeguards relating to 

working conditions, employee welfare, safety, 

overtime and weekly holidays. 

Further, the amendment is expected to 

enhance transparency, improve operational 

flexibility for commercial establishments, 

encourage investment and employment 

generation, and strengthen the overall ease of 

doing business framework in Assam. 

7 Penalty for 

contravention 

of the 

provisions 

 Provision for appointment of 

an Officer for enquiry and 

impose penalty is not given.  

 

 An officer appointed by the Govt. may conduct enquiry and 

impose penalty with fine only in case of contravention.  

 

8 Compounding 

of offences 

 Offences not punishable with 

imprisonment shall be liable 

to fine only  

 

 Offences not punishable with imprisonment are to be 

compounded. 

 Compounding of offences shall be carried out in accordance with 

the provisions of the Bharatiya Nagarik Suraksha Sanhita, 2023. 

 

 

 


